After  careful  scrutiny of all of Mr.   Norris's  testimony concerning
management's   investigation,   I  find nothing  to support  the contention
that  it was  somehow "rigged" against Mr.   Dickey.    As a matter of fact,
one of  the  individuals who was  present  during the employee interviews,
and who  also   gave a  statement adverse  to  Mr.  Dickey,  was Vernon Baker,
a UMWA local  union officer.     Further,   the record establishes  that Mr.   Dickey
was  given at  least  two opportunities   to  come to the mine and give his
side of  the  story.     The first opportunity was when Mr.   Held called him
and Mr.   Dickey  hung up  on him.     The second opportunity presented itself
when Mr.   Morris   called him and Mr.   Dickey advised him that he had no way
of getting  to  the mine.

While  I have found  that Mr.   Pulice was hostile towards Mr.  Dickey
because of  his  safety grievances  and complaints,   respondent has  established
through credible testimony  that,   notwithstanding Mr.   Pulice's  threats  to fire
Mr.   Dickey,   Mr.   Pulice had no  such authority,  and  there is no direct evidence
that Mr.   Pulice ever  initiated or recommended that Mr.   Dickey be discharged.
Further,   Mr.   Held's   testimony is   that he was not a part of the group
management  decision to discharge Mr.   Dickey,  and Mr.  Dickey has presented
no  evidence  to  dispute  that  fact.

In his  post-hearing brief,   Mr.  Dickey points out  that his last  "safety
incident"  occurred in June 1981,   and that his discharge came just  three
months  later.     His  conclusion is   that   this  is hardly enough evidence to
support  a  finding of  lack of  coincidental  timing between the protected
activity and his  discharge,   or  that his  safety activities were so  far
in the past  that  it was  forgotten by the mine management personnel who
made  the decision to  discharge him.     However,  Mr.   Norris  testified  that
Mr.   Dickey  came  to work  for him on June  21,   1981,  and as  the outside mine
superintendent,   Mr.   Norris  also  supervised  the preparation plant where
Mr.   Dickey was  assigned.     Therefore,   from June 21,  1981 to the date of
his  discharge,   Mr.   Dickey's  supervisors would have been Mr.   Norris  and
Mr,   Held.     Neither Mr.   Pulice nor Mr.   Cook reported  to,  or worked for,  Mr.   Norris
and  their  supervisory  authority over Mr.   Dickey ceased when he successfully
bid on  the surface job  in  the preparation plant and reported there on
or about June  21,   1981,     Mr.   Norris1   supervisor was J.  W.   Boyle.

With  regard  to  any hostility on  the part of Mr,   Held,  he  testified
that Mr.   Dickey had only worked  for him for four days prior to his discharge,
and   that he  considered him a  good worker and had no problems with him,
Mr.   Held also   testified  that he  did not  know Mr.  Pulice personally and
had no  contacts with him.     I  find Mr.   Held  to be a credible and straight-
forward witness  and cannot conclude that he was hostile towards Mr.   Dickey
because of any safety  activities.     However,   since Mr,   Held was  "in the
middle" of  the Yoder-Dickey altercation  of  September 18,   1981,  any  "hostility"
on his part would stem from that  incident.     Given the circumstances  of
that  incident,   I believe  that any  "adverse impression" of Mr.   Dickey by
Mr.   Held would be justified.     In any  event,   I cannot conclude  that Mr.   Held
had any impact  or input on management's   decision to discharge Mr.   Dickey
because of any protected activity on his  part..   Dickey.     Further,   there Is
